
DEPARTMENT OF THE NAVY
BOARD FOR CORRECTION OF NAVAL RECORDS

2 NAVYANNEX

WASHINGTON DC 20370-5100

JLP:tj
DocketNo: 56-99
10 August 1999

~ USN

Dear SEAMAN ___

This is in referenceto your application for correctionof yournaval record pursuantto the
provisionsof title 10 of the United StatesCode,section 1552.

A three-memberpanelof the Board for Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 10 August 1999. Your allegationsof errorand injustice
were reviewedin accordancewith administrativeregulationsandproceduresapplicableto the
proceedingsof this Board. Documentarymaterialconsideredby the Board consistedof your
application, togetherwith all materialsubmittedin supportthereof,yournaval recordand
applicablestatutes,regulationsand policies. In addition, theBoardconsideredthe advisory
opinion furnishedby BUPERSMemorandum1133 Ser334/06287of 8 July 1999, a copy of
which is attached.

After careful and conscientiousconsiderationof the entirerecord, the Board found that the
evidencesubmittedwas insufficientto establishtheexistenceof probablematerialerror or
injustice. In this connection,the Board substantiallyconcurredwith thecommentscontainedin
the advisoryopinion. Accordingly,your applicationhasbeendenied. Thenamesand votesof
the membersof thepanelwill be furnishedupon request.

It is regrettedthat the circumstancesof yourcasearesuchthat favorableaction cannotbe taken.
You areentitledto havethe Board reconsiderits decisionupon submissionof new and material
evidenceor othermatternot previouslyconsideredby the Board. In this regard,it is important
to keepin mind that a presumptionof regularity attachesto all official records. Consequently,
whenapplying for a correctionof an official naval record, the burdenis on theapplicantto
demonstratetheexistenceof probablematerialerror or injustice.

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector

Enclosure



DEPARTMENT OF THE NAVY
NAVY RECRUITING COMMAND

5720 INTEGRITY DR. IN REPLY REFER TO;

MILLINGTON, TENNESSEE 38054-5057 1133

Ser 334/06287
8 Jul 99

From: Commander, Navy Recruiting Command
To: Executive Director, Board for Correction of Naval

Records

Subj: BCNR REQUESTICO SN j1 L*, USN,
-

Ret: (a) COMNAVCRUITCOMltr 1130 Ser 21C/000980 of 30 Oct 97
(b) COMNAVCRUITCOMINST1130.8E (CRUITMAN-ENL)

End: (1) BCNR Docket Nr. 00056-99

1. Recommend disapproval of enclosure (1) . Per reference (a)
Marine OSVETS discharged in paygrade E-3 or above who do not have

skills directly convertible to ratings listed in reference (b)
will be enlisted in paygrade E-3. SNJII*j. record indicates
he does meet the necessary criteria to warrant the advanced
paygrade E-3, but does not warrant paygrade E-4.

2. This is an advisory memorandum /or use by the Board for
Correction of Naval Records only. I/Enclosure (1) is returned.

direction
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DEPARTMENT OF THE NAVY
BOARD FOR CORRECTION OF NAVAL RECORDS

2 NAVY ANNEX
WASHINGTON DC 20370-5100

Docket No: 2898-99
3 August 1999

USNR

DearSEAMAN ___

This is in referenceto yourapplicationfor correctionof your naval recordpursuantto the
provisionsof title 10 of the United StatesCode, section1552.

A three-memberpanelof theBoard for Correctionof Naval Records,sitting in executive
session,consideredyourapplicationon 3 August 1999. Your allegationsof error and injustice
were reviewedin accordancewith administrativeregulationsand proceduresapplicableto the
proceedingsof this Board. Documentarymaterialconsideredby theBoard consistedof your
application,togetherwith all materialsubmittedin support thereof,yournaval record and
applicablestatutes,regulationsand policies. In addition, the Board consideredtheadvisory
opinion furnishedby BUPERSMemorandum5420 N13OD1/132-99of 19 July 1999, a copyof
which is attached.

After careful andconscientiousconsiderationof the entire record, theBoard found that the
evidencesubmittedwas insufficient to establishthe existenceof probablematerialerror or
injustice. In this connection,the Board substantiallyconcurredwith thecommentscontainedin
the advisoryopinion. Accordingly, yourapplicationhasbeendenied. The namesand votesof
the membersof the panelwill be furnished upon request.

It is regrettedthat thecircumstancesof yourcasearesuchthat favorableaction cannotbe taken.
You areentitled to havethe Board reconsiderits decisionupon submissionof new andmaterial
evidenceor othermatternot previouslyconsideredby theBoard. In this regard,it is important
to keepin mind that a presumptionof regularityattachesto all official records. Consequently,
whenapplyingfor a correctionof an official naval record, theburdenis on theapplicantto
demonstratethe existenceof probablematerialerror or injustice.

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector

Enclosure



DEPARTMENT OF THE NAVY
OFFICE OF THE CHIEF OF NAVAL OPERATIONS

WASHINGTON. DC 20350-2000

IN REPLY REFER TO

5420
N13OD1/ 132—99
19 JUL 99

MEMORANDUMFOR EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Subj: COMMENTS AND RECOMMENDATIONSIN THE CASE OF SEAMAN

~ USNR, ~JI1PL*JNJ*~.

End: (1) BCNR File # 02898-99 with Microfiche Service Record

1. The following provides comments and recommendations on
Seaman-~—~~etition.

2. N130 recommends deny Seaman~IItJjjL petition for an
Enlistment Bonus (EB).

3. Seaman ~ji . entered the Delayed Entry Program (DEP) on
26 June 1998 with the Radioman (RM) class ‘A’ school guarantee.
She shipped to active duty on 06 July 1998. In April 1999,
SeamannT ~Tdiscovered an alleged injustice in her service
record. SeamanT$~Tclaims she is entitled to a TAR
Enlistment Bonus (TEB), and that the Navy Classifier did not
counsel her regarding the Enlistment Bonus (EB) Program upon
enlisting into the RM rating. In her petition, Seaman ______

requests the Board for Correction of Naval Records (BCNR) amend
her enlistment contract to include an EB.

4. EB is not an entitlement, but a recruiting tool used at the
discretion of recruiters and classifiers to entice individuals
to enlist in critical skills. EB is budgeted based on quotas
provided to the Commander, Navy Recruiting Command and the
Enlisted Community Manager, not by the number of “A” school
accession seats. In accordance with BUPERS message 061200ZAPR98
(EB message in effect at time of Seaman Bennett enlistment)

when established quotas are met, (TEB) is terminated. Navy
Recruiting Command reports all RM-TEB quotas for July 1998 were
sold before Seaman Bennett enlisted in the Navy. Therefore,

I



Subj: COMMENTSAND RECOMMENDATIONSIN THE CASE OF SEAMAN

lull -. ~ USNR, ~~=.=W*l~•

SeamanBennett is not eligible to a EB for enlisting for the RN
rating. Recruits enlisting for non-EB eligible ratings are not
required to be counseled regarding the EB option.

5. BCNR case file with microfiche service record is returned
herewith as enclosure (1)

VICTOR D. NICKEL
Assistant, Enlisted Bonus

Programs Branch



DEPARTMENT OF THE NAVY
OFFICE OF THE CHIEF OF NAVAL OPERATIONS

WASHINGTON. DC 20350-2000
IN REPLY REFER TO

5420
N13OD1/ 128—99
19 JUL 99

MEMORANDUM FOR EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF
NAVAL RECORDS

Subj: COMMENTS AND RECOMMENDATIONS IN THE CASE OF SEAMAN
.~ 11j~”1L., USN, ~

End: (1) BCNR File # 07762-98 with Microfiche Service
Record

1. The following provides comments and recommendations on
Seaman Adamez’s petition.

2. Nl30 recommends deny Seamanjf T~petition for an
Enlistment Bonus (EB).

3. Seaman-CTTJ, a Marine Other Service Veteran (OSVET),
enlisted in the Navy on 20 October 1997 and volunteered for the
Advanced Electronic Field/Advanced Electronic Computer Field
(AEF/AECF) Program guarantee. In his petition, Seaman~J~1

states he was not told of the $9,000 Enlistment Bonus (ED)
offered to recruits enlisting in the AEF/AECF rating, and
request the Board for Correction of Naval Records (BCNR) amend
his enlistment contract to allow him to receive an ED.

4. EB is not an entitlement, but a recruiting tool used at the
discretion of recruiters and classifiers to entice individuals
to enlist in critical skills. ED is budgeted based on quotas
provided to the Commander, Navy Recruiting Command and the

Enlisted Community Manager, not by the number of “A” school
accession seats. Every recruit is not offered or receives an
EB. Seaman-~~does not have an EB contract in his service
record and therefore is not entitled to an EB.

5. BCNR case file with microfiche service record is returned
herewith as enclosure (1) .

VICTOR D. NICKEL
Assistant, Enlisted Bonus

Programs Branch


